
  

 New focus for our Team  
 

 The leadership of our team has been meet-

ing to look for new ways of utilizing this conflict 

transformation team for the benefit of the whole 

conference.  It is our hope to develop a process 

where church congregations would become aware 

of conflict in a healthy way. 

 This healthy way for congregations would 

involve education, conflict prevention tools, and 

resources for clergy and lay to impact a change of 

culture within our UM churches.  To do that, we are 

looking at the “Agreeing and Disagreeing in Love” 

document by the Mennonite Church as a beginning 

point.  The first portion of this document contains 

the three areas shown in the next column. Each area 

has a Biblical base and is a foundational aspect of 

conflict transformation. 

 More information to come in the February 

issue.  

     
We will have a training next August on our  
 
new direction, but no date has been set as  
 
yet.  
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Have a Grace-inspired Advent and a Peace-filled Christmas! 

Agreeing and Disagreeing in Love 
 

Accept conflict 
1. Acknowledge together that conflict is a nor-

mal part of our life in the church. Romans 

14:1-8, 10-12, 17-19; 15:1-7 

 

Affirm hope 
2. Affirm that as God walks with us in conflict 

we can work through to growth. Ephesians 

4:15-16 

 

Commit to prayer 
3. Admit our needs and commit ourselves to 

pray for a mutually satisfactory solution (no 

prayers for my success or for the other to 

change but to find a joint way.) James 5:16 

 

 We appreciate that the Mennonite Church USA 

  makes this document accessible to Christians 

  of other denominations. To download this 

  document, go to mennoiteUSA.org/wp-content 

  uploads/2015/04/Agreeing-and-Disagreeing in love 

 
         Current Intervention 

 
   There is no team at present working with a church.  


