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Rocky Mountain Conference of The United Methodist Church 
Board of Pension and Health Benefits Meeting Minutes 

Saturday, January 20, 2018 (via Zoom) 
9:00 a.m. – 2:00 p.m. 

 
Voting Board Members Present: Kim James (2011) (Chairperson), Elaine Johnsen (2013) (Vice-
Chairperson), Teresa Rivera (2012) (Secretary), Kay Palmer Marsh (2013), Don Sperber (2008), 
Christiana Tavo (2016), Dale Thurman (2016), Phil Vogels (2013), John Weibel (2014), Voting 
Board Members Absent: Donald Moore (2008), Kevin Stansbury (2017). Sandra Towns (2016). 
Non-Voting Members Present: Jana Collins (Staff), Noreen Keleshian (Staff), Paul Kottke 
(Cabinet Rep). Terry Shoemaker (Wespath Rep), Reuben Wilbur (CF&A Rep). 
  
Call to Order, Welcome and Devotion 
Kim called the meeting to order at 9:10 a.m. and offered a devotion. 
 
Review Agenda and Approve 11/18/2017 Meeting Minutes    
The minutes were approved as written.   
 
Financial Reports as of 11/30/2017         
Health Fund 20 and Pension Fund 30 – Noreen reviewed highlights of the reports. She noted that 
earnings on our investments at Wespath have been good year-to-date. She clarified that the earnings 
are booked and reinvested in the respective Wespath accounts. 
     
Summary Report – Noreen reviewed the Wespath Investment Accounts.  The retiree healthcare 
account had $5,378,502 which is growing to meet our liability obligation of $8,143,183 (based on the 
12/31/2016 valuation).  The MPP (Ministerial Pension Plan) is a partial defined benefit plan. She 
noted that if asset returns are 6.25% annually we would need $1,757,000 by 2034 to meet this 
obligation. Payments would be projected to start in 2021 under this assumption for investment 
returns. Conferences are using the CPP premium redirection to fund liabilities such as these.   
 
The CRSP-DB plan can be viewed differently, because it is the current plan and conferences bill 
churches in full for the plan contributions. The Defined Benefit Reserve account could be used to 
fund Pre-82 Plan liabilities if there was a market downturn. Unless they are restricted, pension and 
health funds can be managed to meet any benefit plan liabilities. It was noted that this discernment 
process will be part of the planning for the proposed new conference.  
 
Elaine asked if the Conference had ever used the Pre-82 surplus to pay for the defined benefit 
contribution. Noreen said it was done prior to her arrival and she believes that is how the balance 
initially was created in the Defined Benefit Reserve. Terry explained there is also a swap provision; 
some conferences have used their surplus in their Pre-82 accounts to “swap” with another 
conference that is underfunded, in exchange for a cash deposit that can be directed to an account 
such as retiree healthcare. 
 
Health Benefits – Active Clergy 
Jana explained in 2016 we started to offer the CDHP (Consumer Driven Health Plan) that has a 
higher deductible with an HRA.  The overall trend is to encourage participants to more actively 
manage their healthcare costs.  In 2016, 18% chose the CDHP, in 2017 it was 18.5%, and in 2018 
almost 24% elected the CDHP.  She feels some of the increase is due to the Center for Heath’s new 
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annual election platform, Alex.  That platform made it easier to understand the context of the HRA 
and helped enrollees determine which plan, the PPO or CDHP, would be better for them.   
 
Jana explained that in 2017, 133 participants qualified for the HRA wellness incentive. In 2016 the 
incentive amount was $200, in 2017 it was $225 and for 2018 we increased it to $240. The number 
of participants has stayed pretty consistent. Kim noted that while we could increase it for 2019, we 
have a lot of future changes with the potential combination of the Rocky Mountain and Yellowstone 
Conferences. Kay moved that we keep the incentive amount at $240.00 for 2019. Elaine seconded 
the motion and all approved.  Noreen noted that we set aside $40,000 for each of five years in the 
Active Healthcare account, and there is currently $127,798 set aside for the remaining three years. 
 
Terry explained that the Wespath wellness incentives for 2018 are pretty much the same as 2017.  
Participants can earn points for certain activities. There has been discussion to change incentives in 
the future and that will be discussed at the HeathFlex Summit. Kim noted that there is a new 
incentive in Nutri-savings. It links your larger grocery store with healthy food options. When you 
use your loyalty card at the grocery store, you can automatically earn points for purchasing healthy 
foods.  The overall grocery purchases are not tracked.  Kim noted that the Center for Health did 
provide information on pre-diabetes and the work that the YMCA does to educate the public.  She 
had the YMCA come to her church to provide education for her congregation. 
  
Health Benefits-Retired Clergy 
Noreen reviewed the assumptions for the new retiree medical valuation: a discount rate of 3.5%; 
100% participation; and a 2% annual increase in the HRA. She will ask for the valuation by the end 
of February so it is available for our March meeting.  Kay made a motion that we use these same 
assumptions as we have used in the past with the Willis Towers Watson recommendation for the 
discount rate. Elaine seconded the motion, and all approved. 
 
Comprehensive Protection Plan 
Jana reported that there are five clergy currently receiving disability benefits. Out of the five only 
one is on HealthFlex, with the premium being paid for by the Conference rather than a church.  
This is shown on the Fund 20 report under Disability Health/Dental Insurance. She is not aware of 
any new clergy applying for CPP benefits. While on disability clergy receive their CPP benefits from 
Wespath. 
 
Pension Benefits 
Noreen has reviewed compensation data for clergy eligible for CRSP, and based on January 1, 2018 
data, we will collect enough money at 10.5% to pay our 2019 CRSP-DB premium.  
 
Jana noted that the Conference will provide a pension workshop for all clergy on March 7th (live 
streamed and at the Conference office). On March 8th those who are retiring in 2018 can attend a 
retiree workshop. She is currently aware of 11 clergy that are retiring. 
 
Mission-Shaped Future Planning and Process 
There are several teams working on the planning of the two conferences coming together as the 
Mountain Sky Conference.  Kim and Noreen have been participating on the Clergy Excellence Task 
Force. Kim noted that the Mountain Sky Conference vision statement was included on the agenda.  
The group recited the vision statement in unison. 
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Recommendations for New Conference-Heath Benefits 
Noreen reported that the task force would like to minimize any negative effects of uniting and 
provide positive effects wherever possible. On the Heath Benefits, both conferences participate in 
HealthFlex and offer the same plans. Per the disruption study, it would be better for both 
conferences to be with Blue Cross Blue Shield, rather than United Healthcare. She noted that we 
received the rates for 2018 as if we were a combined conference and are requesting the same for 
2019.  The Yellowstone rates go down and due to that, they recommend eliminating the clergy 
contribution towards the premium ($50/month) and adding dental coverage. That would move the 
Yellowstone benefit to be closer to the RMC. The cost to the Yellowstone churches would be the 
same or slightly reduced.  HealthFlex would continue to be mandatory for full-time clergy and 
churches would be billed for single coverage.  The task force is debating whether to make this 
change in 2019 or 2020 and whether to combine billing earlier. They are also reviewing whether the 
same rate can be billed to all the churches before we officially combine plans. For RMC there would 
be a 2 - 2.5% increase for the Blue Cross Blue Shield plan in 2018. We will know the 2019 rates in 
February 2018. 
 
Recommendations for New Conference-Pension Benefits 
Noreen explained the task force recommendations concerning pension benefits. She reminded all 
that RMC has two annual HRA amounts based on Pre-82 years of service, $1,800 and $1,200. In 
RMC, if you have a spouse on HealthFlex the spouse is eligible for the HRA and it is processed 
through OneExchange.   
 
Yellowstone started offering HRAs for retiree healthcare before OneExchange was available. Their 
retired clergy purchase insurance on their own and get an HRA based on years of service in the 
Yellowstone Conference. They pay the eligible clergy and in the event of the clergy dying, the 
surviving spouse is eligible to receive the HRA. The recommendation is that the current benefits for 
each conference remain the same until 1/1/2020.  Effective 1/1/2020, there will be combined 
benefits for all with OneExchange as the administrator. Yellowstone retired clergy would receive the 
following, and RMC clergy would have the same benefits they have now:     
 

20+ years of service in Pre-82 = $1,800/year 
Others with 20+ years of service = $1,500/year 
Less than 20 years of service = $1,200/year  

 
Kim reviewed other task force recommendations. The Pre-82 Plans would remain the same for each 
conference. Noreen noted that Yellowstone has tended to increase its Past Service Rate 2%/year 
and RMC has tended to increase at a rate of 3%/year. The combined Board of Pensions would 
determine future increases. 
 
There would be no changes to the MPP benefits. For the CRSP, we have made the same eligibility 
decisions regarding less than full time clergy. The current recommendation is that the billing to 
churches is at 13.5% (10.5 for defined benefit and 3% for defined contribution), the same as the 
current RMC rate (Yellowstone is at 15%). They are still looking at how to determine minimum 
compensation. Actual compensation will determine the CRSP billing rate. UMPIP contribution 
would also be set at 13.5% for eligible ½ time clergy.  
 
CPP recommendations for the new conference would have ¾ local pastors eligible for these 
benefits, which is new for Yellowstone. The billing to the church would be the same. 
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Wespath Benefits and Investments Updates 
Terry reported that there is a lot of work at Wespath to understand the implications of the new tax 
law changes. For example, moving expenses that were previously excluded from income are now 
included in taxable income, which impacts the denominational and conference compensation and 
pension contributions.  
 
She noted there is a HealthFlex Summit on March 14 and a Conference Forum on the 15th and 16th 
in Chicago. Noreen, Jana and Kim are planning to go. Kay expressed interest in attending as well.  
Noreen suggested that we send an email out regarding the Forum. We usually send two Board 
members. 
 
Other Business   
Rueben asked if there was anything to take to CF&A.  Kim noted most of our meeting today was on 
the potential new conference. He did not have anything to report from CF&A at this time. 
 
Future Meeting Dates: Friday, March 9, 2018  -  10:00-3:00 (Conference office) 

Saturday, April 28, 2018  -  9:00-2:00 (Zoom) 
 
 
Minutes submitted by Teresa Rivera, Secretary 


