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Tavoy Mountain Conference of The United Methodist Church 
Board of Pension and Health Benefits Meeting Minutes 

Friday, April 29, 2017 (via Zoom) 
9:00 a.m. – 2:00 p.m. 

 
Voting Board Members Present:  Kim James (2011) (Chairperson), Teresa Rivera (2012) (Secretary), 
Don Sperber (2008), Dale Thurman (2016), Sandy Towns (2016), Phil Vogels (2013), John Weibel 
(2014). Voting Members Absent:  Elaine Johnsen (2013) Vice-Chairperson, Kay Palmer Marsh 
(2013), Donald Moore (2008), Christiana Tavo (2016). 
Non-Voting Members Present:  Reuben Wilbur (CF&A Rep), Barb Hora and Terry Shoemaker 
(Wespath), Jana Collins and Noreen Keleshian (Staff).  Non-Voting Members Absent:  Paul 
Kottke (Cabinet Rep). 
 
Call to Order, Welcome and Introductions 
Kim James called the meeting to order at 9:10 a.m. and offered a devotion. Kim welcomed Terry 
Shoemaker, our new Conference Liaison from Wespath, and everyone introduced themselves.  
 
Review Agenda and Approve 3/10/2017 Meeting Minutes 
The minutes were approved as written. 
 
Financial Report 
Noreen reviewed the 2/28/2017 Health Fund 20 and Pension Fund 30 statements, explaining what 
is included in each line item.  We noted that health insurance arrearages have increased since 
12/31/2016 and Noreen will follow up as needed. 
 
Noreen reviewed the purpose and balances for each of the accounts invested at Wespath. She shared 
20-year projections from the Wespath actuaries concerning funding of our current pension plans. 
The actuaries ran four asset-return scenarios. The most optimistic assumed annual asset returns of 
5.5% for Pre-82, 7.0% for CRSP, and 6.25% for MPP. Under this scenario, through the year 2034: 

 We will need to contribute $1,757,000 to MPP. Currently an annual contribution to MPP 
is not required based on its funding level. 

 We will not need to make an annual contribution to the Pre-82 plan.  

 Our annual CRSP-DB contribution increases slightly each year, and is projected to be 
$1.209 million in 2034 (it is $1.051 million in 2017). 

 
CPP Redirection, 2018-2019 
Kim reiterated that one of the things emphasized by Wespath at the Conference Forum was that the 
payment “holiday” is now more accurately called CPP Redirection. This allows Conferences to 
redirect their CPP premium payments to the pension and health areas where they are most needed. 
Kim noted that since people are living longer, the death benefit payout is delayed, so CPP funds can 
be invested longer. Conversely, it has increased the funding requirements for the pension plans, 
leading to the redirection of CPP premiums.   
 
After some discussion Don Sperber moved that we change the name of the “Clergy Pension 
Rejuvenation” account to “MPP Reserve” and that we put the CPP redirection funds into this 
account in 2018 and 2019. Sandy Towns seconded the motion and it was unanimously approved. 
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We noted that this should bring the balance to approximately $1.5 million if no money is taken out 
of the MPP Reserve.   
 
We also noted the projection shows CRSP-DB funding dropping below 100% in 2022, and we may 
have a need to tap into the Defined Benefit Reserve account if annual contributions are not 
adequate. Board members asked that we add information on reserve requirements and assumptions 
to the distributed Pension and Health Summary report.  
 
2017 Annual Conference 
Health Insurance Programs and Funding Petition 
All changes that the Board has reviewed and approved to this petition and to our standing rules have 
been submitted.  Kim will present this petition at the Annual Conference. 
  
Comprehensive Benefit Funding Plan 
Noreen has almost completed the plan.  This plan documents all benefits offered by the Conference 
and how we fund them currently and plan to do so into the future. Terry and Barbara noted that 
next year’s document will require more detail regarding our plans to fully fund all benefits. For us 
this will primarily mean more detail concerning the funding of retiree healthcare.    
 
Recognition 
The Board recognized Barb for the service to the conference and Board with a gift as this is her last 
meeting.  Her future plans include volunteering and assisting youth to find scholarships. 
 
Creating a New Conference – Benefits Planning 
Health Insurance Disruption 
Kim noted that we asked the Wespath Center for Health to do a provider disruption study if the 
Yellowstone and Rocky Mountain Conferences moved to one HealthFlex plan. This takes the 
providers used by the covered plan participants in the prior year and compares them to providers 
participating/available on the proposed plan.  The Yellowstone Conference uses BlueCross 
BlueShield (BCBS) and the Rocky Mountain Conference uses UnitedHealthcare.  The BCBS plan 
would provide a 100% match for Yellowstone, 97% match for Colorado and 98% match for Utah.  
Barb noted that it would be more advantageous for the new conference to use BCBS to minimize 
disruption, and also because BCBS offers deeper discounts. 
 
Other Issues and Messaging 
The Futures Group is working on the design of a new conference and has created task forces to 
address specific areas. The Clergy Excellence Task Force will be led by Janet Forbes, Jeremy Scott 
and Emily Flemming, and this group will address pension and health issues. The design for a new 
conference will be presented for a vote at the Annual Conference sessions in 2018, which will be 
held in Ogden.  Both Rocky Mountain and Yellowstone Conferences will be meeting at the same 
time and location.   
 
Noreen suggested it may be helpful to create a document that answers potential questions to provide 
consistent messaging at this Annual Conference session by our Board, conference staff, and the 
Yellowstone Conference.  Kim asked Board members to send questions to Noreen for the 
document. She noted we want to be careful to not mislead the inquirer. Questions offered include: 
 What kind of health insurance plan would the conference have? 
 What is going to happen with our retiree healthcare? 
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 Will we continue with OneExchange? 
 Will health insurance premiums increase?  Will the pension costs increase? 
 Will the plan design be different? 

Both conferences use HealthFlex; and offer the same two medical plan choices. 
There are differences in dental coverage that will need to be looked at. 

 Will the pension be different? 
The majority of the current plan design is similar. However, there is a difference in 
CRSP billing and CPP eligibility for ¾ time local pastors that will need to be 
addressed. 

How are our respective pension and health plans funded; what are our funding levels?  How 
do they compare between conferences? 

 
Health Benefits-Active Clergy 
Blueprint for Wellness Status 
Jana sent an email yesterday to remind participants of the program and how to access the screening. 
She does not know who has done it on their own, but she does know that 38 people have signed up 
for testing at Annual Conference.  She sends a similar notice to One Exchange participants to notify 
them of the benefit, which they qualify for, but does not include the Conference HRA incentive.  
Kim reminded all that the incentive for active participants has been increased to $240. Noreen noted 
that $30,000 was paid out for HRAs this year and it is expected that we will pay out $36,000 next 
year.  Jana asked for ideas on how to promote the program. It is in the Annual Conference program 
but not on the published schedule. Adding it to the schedule may help. It would also help if there 
was an interactive link to easily sign up for the testing at Annual Conference. Also, new terminology 
may need to be used to better understand it is a health screening. 
 
Health Benefits – Retired Clergy 
The Blueprint for Wellness costs the Conference approximately $3,000 annually for retirees.  Kim 
reminded all that each Conference makes its own decisions regarding retiree health coverage.  
Yellowstone offers an HRA based on years of service, and does not include spouses. They only 
cover surviving spouses. Rocky Mountain covers the participant plus eligible spouses.  
 
Pension Benefits          
Feedback on Retirement Seminars, March 23-24 
The language and topics of this seminar were modified to attract younger clergy for the first day.  
We also live-streamed the presentation.  Jana reported that it turned out really well and allowed 
others to attend from afar.  They could participate in the seminar by typing in their questions.  There 
were anywhere from 15-20 people coming in and out of the live-stream and six attendees in person.  
It was also recorded for later viewing and posted on the website. There were 47 hits after the event.  
Historically approximately 20 people would attend, so this session was a success and Jana received 
positive feedback from the attendees. The second day was reserved for those retiring this year.  
Rocky Mountain has 12 clergy that are retiring and six attended the seminar.  That seminar focuses 
on understanding the retirement process and required paperwork, and it was also well received. 
 
Comprehensive Protection Plan (CPP) 
Clergy Receiving CPP Disability Benefits 
Noreen stated there is one clergy person that is coming off CPP on June 30th so we will no longer be 
paying for their HealthFlex.  There may be a new one that is applying for CPP benefits, so we may 
still have one that we will fund.  There are four other clergy members that are on disability but have 



4 
 

applied for Social Security Disability so are now on OneExchange.  Kim reminded all that the 
Conference does provide a grant for disability benefits during the period of the disability 
determination with the understanding that once approved, the grant would be refunded to us by 
Wespath.  We also continue to pay for the single premium while the person is on CPP (as long as 
they are on HealthFlex).  This is in our petition. We did just have one case that had not been 
approved for CPP benefits, so the Conference will not receive a refund from Wespath for those 
payments.  Noreen recommended that Kim be in contact with Jessica Rooks to confirm next steps 
on the possible new clergy person.  Barb noted that Liberty Mutual has physicians to assist in getting 
medical records for disability determination.  In addition, Wespath has a company that assists the 
clergy in applying for Social Security Disability. 
 
Wespath Benefits and Investments Updates 
Barb noted that Wespath has created a task force that Noreen is on, to discuss and make 
recommendations concerning the most appropriate denominational pension plan for the future. We 
are trying to balance the needs and resources of both conferences and individual clergy when 
considering whether a defined benefit and/or defined contribution plan is most beneficial.  We are 
trying to meet the needs of clergy, but keep it affordable for conferences. 
 
Terry reported there is a lot of uncertainty in the healthcare market at this time. Wespath is aware of 
the anxiety and is looking at ways to continue to support conferences.  Barb indicated that there are 
three new large conferences coming into HealthFlex as of 2018, one of which had previously opted 
out of HealthFlex.  This will help spread the risk of large claims across a larger body.   

 Illinois Great Rivers was one of the first conferences that discontinued its group health plan 
and approved giving participants a set amount of money to buy their own plans.  This large 
conference is recommending to their annual conference moving to HealthFlex in 2018. 

 Minnesota currently has a group health plan and is recommending to their annual 
conference moving to HealthFlex for implementation in 2018. 

 East Ohio has a group health plan and their CBOPHB has approved moving their active 
participants to HealthFlex in 2018. 

 Great Plaines (Kansas and Nebraska) was one of the first conferences that discontinued its 
group health plan. They are making changes and considered HealthFlex but recently 
approved moving in another direction. 

 
Other Business 
Future Meeting Dates were decided as follows: 

 Saturday, August 19, 2017 – 9:00-2:00 (Zoom) 

 Saturday, November 18, 2017-9:00-2:00 (Zoom) 

 Saturday, January 20, 2018-9:00-2:00 (Zoom) 

 Friday, March 9, 2018-10:00-3:00 (Conference office) 

 Saturday, April 28, 2018-9:00-2:00 (Zoom) 
 
All business was completed and the meeting adjourned at 1:28 p.m. 
 
Minutes submitted by Teresa Rivera, secretary. 


