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Rocky Mountain Conference of The United Methodist Church 
Board of Pension and Health Benefits Meeting Minutes 

Friday, August 19, 2017 (via Zoom) 
9:00 a.m. – 2:00 p.m. 

 
Voting Board Members Present:  Kim James (2011) (Chairperson), Teresa Rivera (2012) (Secretary), 
Don Sperber (2008), Kevin Stansbury (2017),  Dale Thurman (2016), Sandy Towns (2016), 
Christiana Uesi (2016), Phil Vogels (2013), John Weibel (2014).  
Voting Members Absent:  Elaine Johnsen (2013) Vice-Chairperson, Kay Palmer Marsh (2013), 
Donald Moore (2008). 
Non-Voting Members Present:  Reuben Wilbur (CF&A Rep), Terry Shoemaker (Wespath), 
Noreen Keleshian (Staff), Paul Kottke (Cabinet Rep).  
 
Call to Order, Welcome and Introductions 
Kim James called the meeting to order at 9:04 a.m. and offered a devotion. Board members 
introduced themselves to our new member, Kevin Stansbury. 
 
Review Agenda and Approve 4/29/2017 Meeting Minutes 
Noreen noted that approved minutes for Trustees, Council on Finance and Administration and 
Pension and Health are now posted on the RMCUMC website. The April 29, 2017 minutes were 
approved as written. 
 
Financial Report 
Health Fund - Noreen reviewed the Health Fund 20 through 7/31/2017, which reflects health care 
revenues and expenses for all eligible active and retired clergy and conference lay staff. As a 
reminder, the “Transfer In” is from the General Fund to subsidize healthcare for retirees and clergy 
on disability. She explained that HealthFlex conferences are eligible to receive a health performance 
dividend every other year. Any dividend is calculated based on investment earnings on premiums 
and utilization experience. This Board has specified that most of the dividend be deposited in the 
fund for retiree health care, with a portion set aside to fund wellness incentives for active 
participants. 
 
The expense category “Active Clergy/Lay HRA Payments” is the portion of the dividend used as a 
wellness incentive for eligible active participants and their spouses. The Board increased the amount 
awarded in 2017 and there were two more HealthFlex participants who completed the Blueprint for 
Wellness this year, for a total of 140 for 2017. There were 27 OneExchange participants that 
completed the Blueprint for Wellness this year. 
 
Pension Fund - Noreen reviewed the Pension Fund 30 as of 7/31/2017, showing CRSP, CPP and 
UMPIP contributions billed to the churches and paid to Wespath. As a reminder, the UMPIP billing 
is the mandatory church contribution for half-time clergy.   
 
Investment Accounts - Noreen then reviewed the investment accounts held by Wespath Benefits 
and Investments. The Active Healthcare account includes the amounts set aside to fund the wellness 
incentive for the next three years. The Retiree Healthcare account is for the post-retirement medical 
benefit obligation. The 2016 calculated amount needed to fully fund this obligation is $8,143,183.  
We currently have $4,972,415 in this account with the goal to be 100% funded. 
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Terry Shoemaker explained the Wespath CPP Redirection. There is a reduction in the needed CPP 
premiums due to the change in mortality tables (in that people are living longer). While the change in 
these tables reduces the amount needed for death benefits, it increases the amount needed for 
pension benefits.  
 
The actuaries have calculated that we will need to pay an additional $1,757,000 into MPP by the year 
2034, assuming annual MPP account earnings of 6.25%. We no longer bill churches for MPP, as it is 
a closed plan. The current balance in our MPP reserve account is $882,421. As a reminder, we 
decided at our April meeting that the 2018 and 2019 CPP payments will be redirected into the MPP 
account. This is the account that received the CPP redirection payments for the three years, 2010 – 
2012. Noreen also noted that our annual CRSP-DB payment to Wespath is projected to increase by 
2034, assuming annual CRSP account earnings of 7%. We will continue to fund the CRSP 
commitment by direct billing churches.   
 
Noreen reminded us that the Defined Benefit Reserve account will be reduced in December when 
the annual payment is made to Wespath, and the expense will be shown in Pension Fund 30. We 
maintain a reserve in this account to address market downturns that may require additional funding 
for our defined benefit plans. 
 
The pension and health funds are primarily invested in the Multiple Asset Fund at Wespath, with the 
liquid portion in the Short-Term Investment Fund. The investments are consistent with our overall 
investment policy to invest in balanced funds. Terry noted that effective 7/1/2017 Wespath added 
two new funds that are Social Values Choice Plus Funds and exclude companies with investments in 
fossil fuels and the Middle East. The Conference directs where these reserves are funded. Noreen 
noted that our Investment Committee is led by Kristi Kinnison, Executive Director of the RMUM 
Foundation, and that Committee has reviewed and recommended investment strategies for the 
accounts overseen by CF&A and the Trustees. Teresa moved that we ask the Investment 
Committee to review where we presently have the Health and Pension reserve accounts invested 
and make a recommendation back to the Board regarding where the accounts are invested. Kevin 
seconded the motion. All approved.  
 
Noreen noted that pension and health arrearages have increased slightly, which may be a timing 
issue. Arrearages should decrease with some follow up by Noreen and the District Superintendents. 
 
Mission-Shaped Future Planning and Process 
Clergy Excellence Task Force 
Kim and Noreen participate on the Clergy Excellence Task Force, which addresses clergy issues 
including pension and health benefits as they pertain to the proposed new conference. Kim shared 
the Mountain Sky Vision Statement:  The Mountain Sky Area/Conference will reignite a Christian movement 
that begins with grace, offers abundant life, and reclaims the life-changing love of Jesus Christ for ALL people. 
 
The 2018 Annual Conference Sessions for both the Yellowstone and Rocky Mountain Conferences 
will be in Ogden, Utah at the Eccles Conference Center. In anticipation of Annual Conference we 
need to be prepared with our petitions before April 2018. Kim would like to review a comparison of 
health benefits at this meeting and pension benefits at the November meeting. 
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The Board reviewed and discussed the recommendations from the Clergy Excellence Task Force 
and agreed to the following for the new conference: 
 

Maintain HealthFlex (includes VSP vision plan); RMC to move to BlueCross BlueShield 
(from UnitedHealthcare). 

 
Maintain mandatory enrollment for full-time clergy and conference lay employees, and direct 
bill for single coverage. 

 
Discussion ensued on the difference in the participant contributions and how to blend them. 
Yellowstone participants pay $50/month for single coverage; Rocky Mountain participants pay zero. 
The Board discussed the need to consider the burden on small churches, the need for dental 
coverage and the desire to not increase the burden on clergy. The consensus was that we need 
additional information to provide input. Terry will ask the Center for Health for the 2018 BCBS rate 
that we would have been quoted as a combined conference, to allow the Board to get an 
understanding of the impact of moving to BCBS. RMC has 165 active participants, Yellowstone has 
47 participants. She will include dental coverage in the estimate. 
 
The Board then reviewed the comparison of healthcare provided to retirees. Yellowstone has 74 
retiree participants, RMC has 250 retiree participants. Yellowstone only provides an HRA for 
surviving spouses (regardless whether they were on HealthFlex) versus RMC providing it for all 
eligible spouses (only if they were on HealthFlex). Wespath has notified us that we could move 
qualifying existing Yellowstone retirees to the OneExchange program, and all new retirees could use 
the OneExchange program. John Weibel clarified that the Conference could take advantage of 
OneExchange services to manage HRA accounts separately from using OneExchange to obtain 
healthcare coverage. Terry will check on the details of having OneExchange handle the HRA 
accounts without healthcare coverage. 
 
The Board expressed that they would like to minimize reductions in benefits and improve benefits 
where feasible, as we plan for a new conference. We would like to keep the HRA benefit amounts at 
the RMC level and include coverage for eligible spouses. 
 
Noreen pointed out that the Yellowstone Conference has generally received a health performance 
dividend, as we do. Their 2016 dividend was used to reduce the Retiree Healthcare liability as was 
ours. Based on the 12/31/2015 valuations from Towers Watson, they were underfunded by 29.83% 
whereas we were underfunded by 58%. Bishop Karen has suggested that we initiate a campaign 
asking retired clergy to make a provision in their wills to fund Retiree Healthcare. Noreen will work 
with Kristi Kinnison on this suggestion. 
 
Don Sperber suggested that the Task Force and respective Conference Boards consider a plan that 
brings the benefits for the Conferences together and create a means to grandfather those affected to 
ease the migration. As the Clergy Excellence Task Force identifies further recommendations Kim 
and Noreen will bring additional items to the Board for discussion and input. 
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Health Benefits-Active Clergy 
Blueprint for Wellness Status 
As noted before, 140 participants completed the Blueprint for Wellness this year, which will be a 
cost of $33,600 for the incentive plan HRAs in 2018. Noreen noted that the actual cost may be 
slightly lower due to changes in conference appointments. 
 
Comprehensive Protection Plan (CPP) 
Noreen included the CPP adoption agreement in the meeting handouts. CPP provides a death 
benefit and income replacement for clergy on disability. Terry explained that this is a mandatory plan 
for full time clergy. Each conference decides whether to cover less than full-time clergy. Terry 
reminded us that General Conference 2016 approved making ¾ time local pastors eligible for CPP 
benefits. RMC covers ¾ time clergy (including local pastors) but provides no coverage for clergy on 
leaves. Yellowstone covers ¾ time clergy (excluding local pastors) and clergy on sabbatical leaves.  
In 2017 RMC added seven participants who were ¾ time local pastors. After discussion, the Board 
decided to leave our adoption agreement as is, so no new adoption form needs to be completed. 
 
Pension Benefits          
Noreen provided the pension comparison chart for review and discussion at our November 
meeting.  She noted that while Yellowstone bills its churches 15% for CRSP, it does not fully fund 
the annual CRSP-DB pension cost. RMC bills its churches 13.5% of plan compensation, which pays 
the CRSP-DB contribution in full. 
 
Wespath Benefits and Investments Updates 
Terry noted that Noreen is participating on a task force studying the current pension plan design to 
determine whether any changes should be made. They have not generated any recommendations yet. 
Terry also noted Wespath is rolling out a pilot program to auto-enroll clergy in UMPIP at a certain 
percentage with a possibility for auto-escalation with a cap. The clergy would always have the option 
to opt out. Terry also announced that Peter Hang has been hired as a new conference liaison. He has 
not been assigned conferences yet. They have also added Mark Ciesla as a new education liaison.  
 
Other Business 
Future Meeting Dates are as follows: 

 Saturday, November 18, 2017  -  9:00-2:00 (Zoom) 

 Saturday, January 20, 2018  -  9:00-2:00 (Zoom) 

 Friday, March 9, 2018  -  10:00-3:00 (Conference office) 

 Saturday, April 28, 2018  -  9:00-2:00 (Zoom) 
 
Noreen thanked the Board for their work and attention to benefits matters. The Board also thanked 
Kim for her leadership and Noreen for her work in this area. 
 
All business was completed and the meeting adjourned at 1:39 p.m. 
 
Minutes submitted by Teresa Rivera, Secretary 


