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Rocky Mountain Conference of The United Methodist Church 
Board of Pension and Health Benefits Meeting Minutes 

Saturday, November 18, 2017 (via Zoom) 
9:00 a.m. – 2:00 p.m. 

 
Voting Board Members Present: Kim James (2011) (Chairperson), Elaine Johnsen (2013) (Vice-
Chairperson), Teresa Rivera (2012) (Secretary), Donald Moore (2008), Don Sperber (2008), Kay Palmer 
Marsh (2013), Phil Vogels (2013), John Weibel (2014), Sandra Towns (2016), Christiana Tavo 
(2016).  Voting Board Members Absent: Dale Thurman (2016), Kevin Stansbury (2017). 
Non-Voting Members Present: Reuben Wilbur (CF&A Rep), Peter Hang (Wespath Rep), Jana 
Collins and Noreen Keleshian (Staff). Non-Voting Members Absent: Terry Shoemaker (Wespath 
Rep), Paul Kottke (Cabinet Rep). 
 
Call to Order, Welcome and Devotion 
Kim called the meeting to order at 9:05 a.m. We welcomed Peter Hang, a new Wespath Conference 
Liaison. Kim offered a devotion.  
 
Review Agenda and Approve 8/19/2017 Meeting Minutes    
Sandy moved we accept the August 19, 2017 meeting minutes as written. The motion was approved 
unanimously. 
 
Financial Reports as of 9/30/2017         
Health Fund 20 – Noreen reviewed highlights of the report. Donald Moore reminded us that 
revenue is the amount billed, and cash issues are reflected in accounts receivable balances.  The 
Transfer In amount lags the prior year because Noreen did not process a transfer in September, and 
the 92% amount will be $29,500 lower than the prior year. The bad debt line item is Trinity Kearns’ 
Jubilee forgiveness.  
Pension Fund 30 – CRSP-DB payments will be expensed when we pay the $1,051,000 in December. 
We clarified that UMPIP is the 13.5% mandatory billing for half-time clergy.     
Summary Report - Wespath investment earnings are reinvested into the accounts at Wespath and 
provide a cushion to accommodate market downturns. Noreen would like the RMC Investment 
Committee to meet before our next meeting to provide investment guidance. Currently all money is 
invested in either the Multiple Asset Fund or Short-Term Investment Fund. 
 
Health Benefits – Active Clergy 
HealthFlex Summit Report – Kim, Kay, Jana and Noreen went to New Jersey for the Summit. The 
information shared was very helpful: status of health care legislation and implications for the UMC; 
pharmaceutical industry overview; pre-diabetes management. A large portion of health costs goes to 
treating diabetes. Can we do something to encourage clergy to pay attention to this issue? Maybe we 
could offer programs to raise awareness for the whole church. Jana noted that there is much 
information on the Center for Health website and she sends links to our clergy. The Center for 
Health also sponsor webinars. As usual the struggle and question is how to encourage people to read 
the information and change behaviors.  
 
The Center for Health plans to offer only the HealthFlex Exchange to conferences, starting in 2021. 
Now our Conference offers two plans: PPO1000 and CDHP2000. The CDHP offers an HRA to 
cover the higher deductible. For 2017 16% of our participants selected CDHP, mostly younger 
clergy. CDHP is the industry trend, and it looks like a few more have selected that option for 2018.  
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The HealthFlex Exchange provides participants with more options and more transparency regarding 
the cost of healthcare. Wespath created the Exchange in response to the Affordable Care Act and 
Cadillac Tax, and to better help churches manage the cost of healthcare. One benefit to the 
participant is access to Health Reimbursement Accounts and Health Savings Accounts. Both offer 
tax benefits. The HRA is employer funded; the HSA is funded by both the employer and employee 
and offers retirement benefits. The trend is toward more responsibility for healthcare borne by the 
employee.  This often results in increased emphasis on wellness programs. 
 
When and where should we have the conversation about easing clergy into a modest cost-sharing 
program? CDHP does that, but our clergy still do not contribute towards their individual healthcare 
premium. This understanding may need to be part of the education when we move to the Exchange. 
 
Wespath Benefits and Investments Updates 
Revitup was held in Florida – Emily Flemming and Eric Strader attended from RMC. This was the 
fifth year for this event, and Wespath has a task force of younger clergy to help with planning. The 
event has been growing, with 140 clergy and several spouses this year. 
  
Health Benefits – Retired Clergy 
We noted that sometimes our retired clergy respond to other solicitations and wander away from 
OneExchange, without realizing it means they lose their HRA. Jana continues to communicate that 
our retirees must obtain their plan through OE to obtain our HRA. 
 
Comprehensive Protection Plan (CPP) 
We currently have five clergy receiving CPP disability benefits. Only one of them is on the active 
HealthFlex plan. At this time we do not know of any pending applications.  
 
Pension Benefits 
We received new actuarial valuation reports from Wespath in September.  

 As of January 1, 2017, our Pre-82 Plan was funded at 137%. The prior year valuation 
determined a funded ratio of 129%.  

 As of January 1, 2017 the Ministerial Pension Plan (MPP) was funded at 105%. This funded 
ratio is the same as the prior year.  

 As of January 1, 2017 the CRSP Defined Benefit component is funded at 107%, which 
compares to 108% in the prior year.   

 
Mission-Shaped Future Planning and Process 
Mountain Sky Vision Statement: The Mountain Sky Area/Conference will reignite a Christian movement that 
begins with grace, offers abundant life, and reclaims the life-changing love of Jesus Christ for ALL people 
 
Kim and Noreen provided an update on the work of the Clergy Excellence Task Force, and 
presented some proposals for discussion and input. 
 
Proposal for New Conference – Health Benefits 
The Center for Health provided us with the rates that we would be charged in 2018 if we were a 
combined conference on Blue Cross/Blue Shield. These rates are approximately 5% – 5.4% higher 
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than the Rocky Mountain Conference 2017 rates for the PPO and CDHP plans. This compares with 
the approximate 3% increase that we actually received in our Conference 2018 rates.  
 
The combined rates have a positive impact for Yellowstone, and are lower than Yellowstone’s actual 
2018 rates. We would like to retain the dental benefit, and this will make it easier to add dental 
coverage for Yellowstone. The task force will also consider whether we should eliminate the $50 
payment that Yellowstone participants currently make toward the monthly premium payment. 
 
For retirees, we confirmed that OneExchange can manage HRA accounts for participants who have 
not obtained healthcare coverage through OneExchange. We will likely use this option for current 
Yellowstone retirees if it is less expensive than their current arrangement. The task force is 
developing a recommendation to bring the Yellowstone and Rocky Mountain HRA payments for 
retirees into alignment. 
 
Both conferences have tended to receive a Health Performance Dividend from HealthFlex, and 
have used most of it to reduce the retiree healthcare liability. Yellowstone has also used it to waive 
premium payments for two months, and Rocky Mountain has used it to provide a wellness incentive 
for participants. The retiree healthcare liability will be recalculated by Towers Watson after we 
confirm the retiree healthcare recommendation for the new conference. 
    
Proposal for New Conference – Pension Benefits 
Yellowstone’s Pre-82 Plan is well-funded, as is ours. Each conference will retain its own Past Service 
Rate even after the new conference is created and pension plans are combined. MPP and CRSP are 
denominational plans, and the funded ratio is the same for all conferences.  
 
Yellowstone currently bills churches 15% for CRSP, and we bill 13.5%. Based on current plan 
compensation amounts for eligible plan participants, we could bill churches in the new conference 
13.5% and collect enough to make the required CRSP payments. This calculation will need to be 
done after we establish minimum compensation levels for the new conference. It would provide a 
benefit to RMC churches if we could reduce the billing percentage below 13.5%. 
 
Noreen noted that the task force is considering when to combine benefits and whether it should be 
a phased approach. Wespath would prefer that we combine benefits January 1, 2020, to provide 
adequate time to update systems and ensure information is correct. We will talk further with them to 
confirm how that can happen if a new corporate entity is created before that date.   
 
One key issue to be addressed for the new conference is the amounts that will be needed in reserve 
funds to address liabilities, and the adequacy of our reserves. 
    
Other Business   
Future Meeting Dates: Saturday, January 20, 2018  -  9:00-2:00 (Zoom) 

Friday, March 9, 2018  -  10:00-3:00 (Conference office) 
Saturday, April 28, 2018  -  9:00-2:00 (Zoom) 

 
Minutes submitted by Teresa Rivera, Secretary 


