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Rocky Mountain Conference 
Board of Pension and Health Benefits Meeting Minutes (Revised) 

Saturday, November 19, 2016 (via Google Hangouts) 
9:00 a.m. – 2:00 p.m. 

 
 
Voting Board Members Present: Kim James (2011) (Chairperson), Elaine Johnsen (2013) (Vice-
Chairperson), Kay Palmer Marsh (2013), Donald Moore (2008), John Weibel (2014), Sandra Towns 
(2016), Christiana Uesi (2016). Voting Members Absent: Teresa Rivera (2012) (Secretary), Don 
Sperber (2008), Dale Thurman (2016), Phil Vogels (2013). 
 
Non-Voting Members Present: Reuben Wilbur (CF&A Rep), Barb Hora (Wespath Rep), Jana 
Collins and Noreen Keleshian (Staff).  
 
Call to Order, Welcome and Devotion 
Kim James called the meeting to order at 9:10 am, welcomed everyone to the virtual meeting and 
shared a devotional using scripture from 1Corinthians 1:4. She gave thanks to all for giving of their 
time to do the work of this board, and especially to the staff and Barbara Hora from Wespath for 
supporting us and clergy across the conference.  
 
Review Agenda and Approve 8/20/2016 Meeting Minutes 
There were no changes to the agenda. The 8/20/2016 minutes were approved as submitted.  
  
Feedback on Quadrennial Benefits Conference 
Each person who was able to attend the QBC provided feedback regarding their experience.  All 
were very favorable and appreciated the training. 
 
Financial Report 
Financial Results and Asset Balances 
Noreen reviewed the financial documents as of 9/30/2016 for the Health Fund 20 and Pension 
Fund 30 to help all members understand where the funds are accounted for, how income is received 
and what the expenditures are. We have segregated accounting for the pension and health funds.  
However all of the cash is pooled in one bank account at Wells Fargo.  Noreen then reviewed the 
details of both funds on the prepared document and the Wespath Investment Accounts with 
balances on Oct. 30, 2016 and as of Dec. 31, 2015.  Donald Moore requested that we work towards 
preparing a balance sheet for each of the funds.  
         
Wespath Economic Projections Process  
Noreen explained that the actuaries have provided some projections related to variations in 
investment assumptions.  She is asking Barbara Hora to assist with meeting with the actuaries to 
better understand the basis for the projections.  Then the sub-committee can meet, review and 
recommend to the board.  Barb advised that the Conference needs to provide some direction to the 
actuaries with regard to the specific benefits and the underlying details.  Noreen suggested that she 
first meet with Barb Hora and the actuary; then schedule a sub-committee meeting for Noreen, 
Kim, Reuben, Kristi Kinnison (RMUM Foundation) with Barbara and the actuaries. The goal is to 
determine appropriate reserve levels for the benefits we are responsible for funding. 
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Kim provided some historical information with regard to our investments, uses, needs and 
responsibilities for stewardship of the funds. 
 
Two requests from District Superintendents: 
Skip Strickland requested via email to Kim that CBPHB provide 70% of salary support for a clergy 
person who is in the process of disability benefit determination. The application for CPP with 
doctor statements was fully in process before the request came to Kim. This request is within our 
procedural process that is in place and Kim approved. Once CPP disability benefits are approved 
our salary support will be reimbursed to us. We do have the risk that CPP benefits will not be 
approved and we will not be reimbursed. Generally the determination is made within a couple of 
months, so the risk is minimal.  Jana is in contact with Wespath and will monitor that the refund to 
the conference coincides with approval from CPP.  This is FYI to board members. 
 
A second request has come from Margaret Gillikin to pay benefits on behalf of a pastor appointed 
to two churches in her District through June 30, 2017.  The amount requested is $7,608.50 and if 
approved would come from pension and health funds.  Margaret explained the specific 
circumstances leading to this request, which was appreciated by board members.  After further 
discussion, Donald Moore made the motion to approve the request from DS Margaret 
Gillikin in the amount of $7,608.50.  The motion was seconded by Sandra Towns and 
approved unanimously.   
 
Kim will communicate the results of these items to the respective District Superintendents. 
 
Health Benefits – Active Clergy 
2017 Wellness Incentive Results 
Blueprint for Wellness – Jana reported that the 2016 RMC completion was 63.3%. HealthFlex 
average participation in the Blueprint for Wellness in 2015 was 52%; RMC in 2015 was 74%, so we 
are down in 2016 even with broad communication.  We are not sure what to equate the lower 
participation rate to.  It is great to be ahead of the church wide average but disappointing to see 
lower participation in 2016.  138 participated and earned the incentive HRA contribution of $225 
each for a total of $31,050. 
 
Health Quotient is the online follow-up after the Blueprint for Wellness and reduces the amount of 
an individual’s deductible by $250.  Jana reported the participation rate is 83.5% for 2016.  The 
HealthFlex average in 2015 was 80%; RMC in 2015 was 87% and in 2014 was 89%.  Again, we are 
ahead of the national average but lower than prior year participation rates even though 
communication of the benefits is thorough. 

 
Health Benefits – Retired Clergy 
Retiree Medical Valuation – Jana stated she has not heard from very many participants using One 
Exchange.  For the most part it is going well and new retirees seem to understand the process.  Jana 
receives reports from One Exchange when participants have had communication with them.  Often 
it is information she is already aware of.  Concerns and questions are addressed timely. 
 
Noreen noted the fee from Towers Watson for the retiree medical valuation for next year is $14,000 
plus an additional $1,500 to update the demographic data.  We should receive the report in the 
February timeframe.  We have a full evaluation every other year and 2017 is the year for the full 
valuation. 
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Pension Benefits          
Review actuarial valuation reports  
The Wespath summary letter and report with actuarial valuations for the Clergy Retirement Security 
Program is attached.  Barbara Hora reviewed the details of the changes in assets based on a market 
variance from the original assumption.  This points out the need for reserves to keep the plan fully 
funded.  Last year the market did not perform at the rate of the assumptions.  The new mortality 
tables with higher longevity impacts the total plan liability.  With participants expected to live longer 
the forecast must include paying benefits over a longer period of time. The funded ratio for MPP 
and CRSP (denominational plans) combined, has changed from 112% to currently 106%, which is 
mostly due to the change in mortality tables. 
 
Strategies to increase engagement 
Barbara Hora explained the Wespath concerns about retirement contributions and readiness for 
clergy. A document summarizing the concerns was provided and is attached to the minutes 
describing Wespath plans and strategies. The concerns are referring to plans outside of Wespath 
CRSP plans, such as UMPIP or other retirement savings.  The benchmark for retirees is to have 
about 50% of their current income available in retirement.  This includes Social Security, retirement 
plans and other savings.  Current reality is that most clergy have about a 30% deficit in reaching this 
goal.  The denominational average is 78% contributing to UMPIP, RMC is 74%. Jana described the 
opportunities and processes she uses to educate clergy about the importance of additional savings. 
We will continue to provide educational materials and emphasize this as we have opportunities. 

 
Comprehensive Protection Plan (CPP) 
Wespath is planning two years of clergy pension rejuvenation as a CPP contribution redirection in 
2018 and 2019 and we will need to discuss our conference approach early next year. Wespath’s 
intention is that Conferences continue to bill CPP and use the proceeds for pension and health 
reserves. The change in mortality reflecting a longer life span has reduced the CPP liability for death 
benefits.  However, it has increased the liability for pension and health benefits, increasing the need 
for reserves to adequately fund benefits that are paid out over a lifetime. 
 
Wespath Benefits and Investments Updates 
Barbara Hora noted that questions are arising since the election as to the impact on the Affordable 
Care Act.  Wespath is monitoring information coming from Congress and currently does not see a 
significant impact for conferences in HealthFlex. We should know more at our March meeting. 
 
Developing a Plan to Create a New Conference 
Kim provided an overview of the on-going discussions regarding the creation of a new conference 
in the near future and the direct implications to this board.  Noreen provided a spreadsheet she 
prepared with Anita Saas, Treasurer and Benefits Officer of Yellowstone Conference (YAC) that 
shows the two conference benefits side by side.  When the document is updated in a few areas it will 
provide a basis for the specific items for decision making for a new conference.  Barbara confirmed 
that pre-82 past service rates remain separate when conferences join together. 
 
We reviewed the differences and discussed various possibilities.  Noreen reviewed the variances in 
health plans between the conferences.  Barbara Hora is able to request a report that could give some 
insight into the coverage for the new geographic territory for boards to see what might work the 
best in the future. YAC uses Blue Cross/Blue Shield, and we use United Healthcare. This could also 
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provide insight into changes in premiums.  Discussion and feedback from Barbara ensued regarding 
when participants are caught in situations where care is denied or limited due to out of network care. 
It is not well known that participants have advocacy help through the Conference office and the 
Center for Health. Efforts will be made to make this information better known.   
 
Noreen and Anita have discussed ways to better align retiree health benefits as there are some 
critical differences.  The retiree health care assets and liabilities vary between the two conferences 
based on the differences in benefits.  Some of the variances are due to very rural locations.  
 
We can now see where we need to keep working on ideas moving forward for a transition plan.  We 
do not yet know if we will formally report to the Annual Conference in 2017.  This board is in the 
background at this point since the “Futures Group” is making the formal reporting to both Annual 
Conferences.  If we need to provide a written report to the Annual Conference the due date would 
be mid-April.  The futures committee will present one report to both conferences so the BP&HB 
from each conference should reflect the same information.  The futures group will be meeting on 
Monday December 5th per Noreen. 
 
Other Business 
There was no other business to discuss. 
 
Action items 
Noreen, Barbara and Kim all have follow-up items, particularly with regard to proposed transition 
ideas and communication to secure relevant information. 
 
Rueben asked if he should take the suggestion back to CF&A of changing the name of Tithe Plus 
Mission to Wider Missions or something similar.  The consensus was yes!    
      
Future Meeting Dates 

 Sat., Jan. 21, 2017 – 9:00-2:00 (Google) 

 Friday, March 10, 2017 – 10:00-3:00 (Conference Office) 

 Sat., April 29, 2017 – 9:00-2:00 (Google) 
 
All business was completed and the meeting adjourned at 2:10 p.m. 
 
Minutes submitted by Elaine Johnsen, secretary pro-tem. 
 
 


