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Rocky Mountain Conference 
Board of Pension and Health Benefits Meeting  
Friday, March 4, 2016 at the Conference Office 

10:00 a.m. – 3:00 p.m. 
 

Voting Board Members Present: Kim James (2011) (Chairperson), Kay Palmer Marsh (2013), Don 
Porter (2008), Phil Vogels (2013).  
Voting Board Members Absent: Elaine Johnsen (2013) (Vice-Chairperson), Teresa Rivera (2012) 
(Secretary), Kent Ingram (2011), Donald Moore (2008), Don Sperber (2008), John Weibel (2014). 
 
Non-Voting Members Present: Paul Kottke (Cabinet Rep), Reuben Wilbur (CF&A Rep), Barb 
Hora (GBOPHB Rep), Jana Collins and Noreen Keleshian (Staff). 
 
Call to Order, Welcome and Devotion  
Kim called the meeting to order at 10:05 am.  Kay Marsh offered a devotion. 
 
Review Agenda and Approve 1/23/16 Meeting Minutes    
Hearing no objection the minutes were approved as written. 
 
Financial Report         
Financial Results and Asset Balances – We reviewed the results of Health Fund 20 and Pension 
Fund 30 as of 12/31/2015. We noted that $14,000 was billed to churches for CRSP-DC but not 
remitted to the GBOPHB, due to clergy that did not access the 1% match. Staff reaches out and 
makes sure all clergy are aware they are forgoing the match. We will invest the $14,000 in a pension 
reserve account, as we did last year. We reviewed the performance of our accounts at Wespath. We 
affirmed that CRSP and MPP are denominational plans, and are funded at the same level across all 
conferences; Pre-82 is specific to each conference. 
 
Mission Shaped Futures Discussion (Janet Forbes, Youngsook Kang) – Janet reviewed the 
purpose and process for Mission Shaped Futures Committee. The Committee is focused on ways to 
spread Wesleyan vitality across our area, in a way other than the congregational model. In terms of 
the need to make organizational changes, Yellowstone is in an urgent state, Rocky Mountain is in a 
fragile state. Yellowstone issued the invitation to consider coming together in late 2014. 
 
One benefit to Yellowstone would be the opportunity to keep its “family” together. Benefits to 
Rocky Mountain include reducing bureaucracy, doing business in a different way, and focusing on 
our core mission to improve vitality. Benefits for both conferences include opportunities to renew 
and establish vital congregations, develop leaders who are gifted in empowering local churches, and 
establish new faith communities that expand our mission field. The Petition coming to each 
conference will be seeking approval to create a plan for a new annual conference. The plan will be 
created after both Annual Conferences and the Jurisdictional Conference vote.  
 
Financial Report (continued)         
Health Performance Dividend – We qualify to receive a $742,440 HealthFlex dividend this year. The 
dividend is based on activity during 2014-2015, taking into account HealthFlex premiums, claims 
paid, and investment earnings on the reserves. Don Porter moved that the dividend be deposited in 
the Retiree Healthcare account at Wespath, as we have done with the balance of prior dividends. 
Kay seconded and it passed unanimously. 
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Requests for Pension and Health Funding – We discussed requests from the New Church 
Development Committee to cover the costs for pension and health benefits for two new church 
planters for the 2016-2017 appointment year. The cost will be approximately $18,000 each for the 
period 7/1/2016 – 6/30/2017.  As CF&A rep, Reuben Wilbur then presented a $20,000 request 
from CF&A that we cover pension and health benefits for the Transitional Ministry Developer for 
the same 12-month period. Paul Kottke discussed the priorities for church transitions and vitality 
particularly in the Metro District, and some of the results we have experienced. We discussed 
whether CBOPHB should budget a certain amount of money to use for these types of requests, and 
decided that would not be prudent until we determine the reserves we need to fund our established 
commitments. Don moved that we pay for pension and health expenses of these three positions for 
the period 7/1/2016 – 6/30/2017. Kay seconded the motion and it was unanimously approved. 
Kim will send letters to the two organizations notifying them and stating that our commitment is for 
this one year time period.   
 
2017 General Fund Budget – We reviewed the items that are paid from the Retiree Health Subsidy 
budget line item. These items include HRAs for retirees and eligible spouses, HealthFlex expenses 
for clergy receiving disability benefits and for retired clergy not yet Medicare-eligible, fees associated 
with retiree medical benefits, and the UMLifeOptions Plan subsidy for eligible clergy who retired 
prior to 1996. Based on projections we can reduce $15,000 from the $405,000 amount that is in the 
2016 budget. Phil moved we budget $390,000 for the Retiree Health Subsidy for 2017 and Kay 
seconded. All approved. 

 
Health Benefits – Active Clergy 

 2017 HealthFlex Rates – Noreen shared the rates that we will be charged by HealthFlex for 
the PPO and CDHP plans in 2017. If we create a blended rate, based on the current plan 
usage percentages, the 2017 monthly rates would be as follows (2016 rate in parentheses): 
Single $835 ($820); Two-Party $1,572 ($1,540); Family $2,013 ($1,960). There was some 
discussion whether we should pass the full rate increase on to churches. The annual 
increases would be: Single +$180; Two-Party +$384; Family +$636. Noreen will use the 
blended rate for Conference staff when preparing the 2017 budget, and we will finalize the 
rates at our next meeting.  

 Wellness Incentives and HRAs for 2017 – We spent $25,920 in 2016 to fund HRAs for 
active clergy and lay and eligible spouses. Out of a possible maximum of 213 people, 144 
(67%) took the Blueprint for Wellness and received the $200 HRA. Don proposed that we 
consider an increase in the HRA amount. We will decide the amount at our next meeting. 
 

Health Benefits – Retired Clergy 
12/31/2015 Retiree Medical Valuation – The Willis Towers Watson valuation of our post-
retirement medical determined we will need $9,405,044 to fully fund this commitment and 
substantially reduce the amount needed from the General Fund budget. This is called the 
Accumulated Postretirement Benefit Obligation, or APBO. A goal of our CBOPHB is to achieve 
that level of investment and fully fund this obligation. We will have approximately $3.5 million in the 
Retiree Healthcare account after adding the Health Performance Dividend. 
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Pension Benefits          
2017 Past Service Rate – We reviewed the calculations from GBOPHB, showing the impact on Pre-
82 funding of various percentage increases. Kay moved that we increase the past service rate 3% for 
2017, to $575. Don seconded and all approved. 
 
Comprehensive Protection Plan (CPP) 
Review Potential Funding Need – We briefly reviewed a situation that we initially thought would 
need CBOPHB approval for a grant prior to authorization for CPP benefits, but does not because 
we realized the pastor had not been on CPP long enough to be eligible for benefits. 
 
Review Operational Procedures and Standing Rules  
We discussed the changes needed to our section of the Standing Rules and Operational Procedures. 
Noreen will make the changes and notify Steve Burnett that we may change the CPP language for ¾ 
time clergy pending General Conference action. Noreen will also complete the Comprehensive 
Benefit Funding Plan per our current plan agreements, obtain signatures from Kim and Kirsten 
Barlow, CF&A President, and submit the signed Plan for GBOPHB approval. 
 
General Board of Pension and Health Benefits Updates 
No additional report. 
 
Other Business          

 Retirement Seminars March 7-8, 2016 – 12 clergy are attending the first day. We may 
consider holding it every other year. 

 Conference Forum in Chicago March 9-11, 2016 – Kim, Phil, Jana and Noreen are 
attending. 

 Retirement Luncheon at Annual Conference June 11, 2016 – Jana reviewed the costs and we 
discussed the amount the Conference should charge for current retirees who attend. Phil 
moved that we charge $20 per person. Don seconded the motion and all approved. 

 Quadrennial Training in Denver, Sept. 29 – Oct. 1, 2016. 

 Board Member Candidates – We have a particular need for lay members of our Board. 
 
 
Next Meeting: April 30, 2016 (Saturday) via Google hangouts - 9:00 to 2:00 
 
Minutes taken by Noreen Keleshian, Conference Benefits Officer 


