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Rocky Mountain Conference of The United Methodist Church 
Board of Pension and Health Benefits Meeting Minutes 

Saturday, April 30, 2016, via Google Hangouts 
9:00 a.m. – 2:00 p.m. 

 
Voting Board Members Present: Kim James (2011) (Chairperson), Elaine Johnsen (2013) (Vice 
Chairperson), Kay Palmer Marsh (2013), Don Porter (2008), Teresa Rivera (2012) (Secretary), Don Sperber 
(2008), Phil Vogels (2013), John Weibel (2014). Voting Board Members Absent: Kent Ingram (2011), 
Donald Moore (2008). 
 
Non-Voting Members Present: Reuben Wilbur (CF&A Rep), Barb Hora (GBOPHB Rep), Jana 
Collins and Noreen Keleshian (Staff). Non-Voting Members Absent: Paul Kottke (Cabinet Rep). 
 
Call to Order, Welcome and Devotion  
Kim called the meeting to order and offered a devotion. 
 
Review Agenda and Approve 3/4/16 Meeting Minutes    
The minutes were approved as written. 
 
Financial Reports         
Financial Results and Asset Balances – Noreen reviewed the Financials for Health Fund 20 and 
Pension Fund 30 as of 2/29/2016.  She noted that the Health Performance dividend has been invested 
in the Retiree Healthcare Fund at Wespath. The arrearages are holding pretty steady. 
 
She announced that the $390,000 originally budgeted for Retiree Healthcare in the 2017 General Fund 
is remaining as requested. CF&A increased the revenue budget for 2017 by $30,000 for a total budget 
of $5,630,000. This is reasonable and will allow the conference to fund desired budget items. 
 
Health Benefits – Active Clergy 
2017 HealthFlex Rates – Noreen presented a report and graph on historical rates for the past ten years 
to the Board. We received a 3% increase in premiums for 2017, one of the lowest increases provided to 
conferences.  The proposed rates include Dental coverage and are blended to accommodate the two 
plan offerings, the PPO and the CDHP. She referenced the blended 2017 rates given at the last 
meeting:  (2016 rate in parentheses): Single $835 ($820); Two-Party $1,572 ($1,540); Family $2,013 
($1,960). After discussion, Kay moved that we charge the churches the rates as presented. Elaine 
seconded the motion and it was approved unanimously. 
 
Wellness Incentives and HRAs for 2017 – In 2016, we provided a $200 HRA for plan participants and 
eligible spouses that took the Blueprint for Wellness in 2015. At the annual conference session we will 
reiterate the importance of the BFW tool and benefit of accessing the HRA. We set aside funding for 
five years for this incentive in our Active Healthcare account, currently showing at $205,070.57.  Don 
Sperber moved that we increase the HRA incentive to be paid in 2017 to $225, Don Porter seconded. 
After discussion, the Board approved the motion unanimously.  
 
Survey for Input on Health Benefits - We are committed to provide health insurance through 
HealthFlex for 2017. One of our clergy has suggested that we conduct a survey to ask plan participants 
for their input on types of coverage including whether they would like to discontinue a group plan and 
purchase their own coverage on the Federal Health Insurance Exchange.  Reuben noted the survey may 
be premature due to the impending decision on bringing together the Rocky Mountain and 
Yellowstone conferences to create a new conference. We may want to do a survey after our annual 
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conferences and the jurisdictional conference, where we will have direction on the mission shaped 
future. We could use the survey as an educational tool to help explain coverage options, including the 
creation of a private exchange by HealthFlex, and to relay the benefits of a group health plan. We may 
want to coordinate the survey with the Yellowstone conference to get information from both 
conferences’ clergy members, and perhaps can do it by June 2017, as part of the 12-month planning 
process for the new annual conference. We also noted the need to manage expectations; giving input 
may not result in the plan design changing. 
 
Barb noted there has been no conference that has left HealthFlex. The conferences that have moved 
away from group coverage were not on HealthFlex. HealthFlex does provide protection from premium 
volatility due to the ability to spread the risk over a larger population. Barb stated that there are other 
conferences that are surveying their membership regarding participation in the private exchange. Kim 
asked for examples of those questions. Kim asked for volunteers for a taskforce to work on the survey.  
John, Noreen and Jana volunteered to work on a draft survey to present at our next meeting. 
Charmaine Robledo, Communications Director, can possibly help with the Survey Monkey tool. The 
Yellowstone Conference does have the same two HealthFlex plan options as Rocky Mountain 
Conference so a coordinated survey may be easy to develop.   

 
Health Benefits – Retired Clergy 
HRA amounts - The current Health Reimbursement Accounts for eligible retirees on OneExchange are 
$1,800 for those with 20 or more years of Pre-82 service and $1,200 for those with less than that. 
Approximately 68% of our retirees and eligible spouses have used all monies in their account. 
Approximately 12% have less than $1,000 remaining, and 20% have more than $1,000. Jana reported a 
fair amount used it for their supplemental premiums, but there are some that are saving for a possible 
significant future event. These HRAs are currently funded by our general fund budget. After discussion 
it was decided to keep the 2017 HRA amounts at the same level as 2016. 

 
Pension Benefits          
Kim noted that a group from the Board met with Ryan Weddle, an actuary at the General Board of 
Pension & Health Benefits. Noreen is going to ask the actuaries to crunch through the numbers and 
give us feedback on how much money should be in the reserves based on several different risk 
tolerance scenarios. Then we can determine how to fund our reserves after we determine our tolerance 
for risk. The review will include Pre-82, MPP, CRSP-Defined Benefit and Retiree Healthcare.   
 
On the subject of redirection of excess Pre-82 monies, Barb explained that funds can only be redirected 
to another defined benefit account. She noted not many conferences are doing this due to the volatility 
of the investment markets and uncertainty about the impact of the new mortality tables. While we are 
funded at 133% for Pre-82, the Board discussed it may be better to not do any surplus redirection until 
we determine the adequacy of our reserves. 
 
Comprehensive Protection Plan (CPP) 
We affirmed that we would like to include ¾ time licensed local pastors for CPP, if the change is 
approved by General Conference. Noreen is prepared to submit the changes to the standing rules for 
annual conference approval, pending General Conference action. 
 
Comprehensive Benefit Funding Plan 
Noreen expects to submit our Funding Plan for General Board approval this coming week. It is the 
report to the annual conference that details our benefits and how we are going to pay for those benefits 
now and into the future. It will be posted on the conference website for review after the General Board 
approves it. Kim will present it to our annual conference session for approval. 
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General Board of Pension and Health Benefits Updates 
Barb reported that we are adding telemedicine to our 2017 benefits. This will allow the patient to be 
treated via video from home and could be a real assistance for clergy in more rural areas. The typical 
cost is $40.00 and subject to the deductible for CDHP or the copay if you are on the PPO plan.   
 
She also noted that Clergy are now able to put their personal contributions in a Roth 403(b) account. 
This will allow them to not be taxed on future withdrawals. She noted that UMPIP is now able to 
receive some roll over investments that they may have invested elsewhere. This is available for both 
active and retired clergy. Lastly, in July the General Board of Pension and Health Benefits will change 
its name to Wespath Benefits and Investments.   
 
Other Business          
Kim, Phil, Jana and Noreen attended the Conference Forum in Chicago this March. Phil noted the 
conference was very informative and instilled confidence on how funds are handled. He recommends 
that others attend as it was very worthwhile. Jana concurred with Phil and enjoyed meeting the people 
in person whom she works with throughout the year. Kim noted that she gets OnBoard Express, the 
weekly email on various health and pension topics. Barb will add John Weibel, Don Sperber and Teresa 
Rivera to the distribution list to receive these email updates.   
 
Kim is hoping that many of the Board will be able to attend the Quadrennial Benefits Conference in 
Denver, Sept. 29-Oct 1, 2016.  It is not time to register yet, and we will notify everyone when it is, 
because registration fills up quickly. Barb noted that for the last training, the General Board paid for 
registration and rooming for six attendees.  
 
Jana reminded all of the Retirement Luncheon at the Annual Conference on June 11, 2016 to honor the 
retirees this year. She asked Board members to let her know if they want to attend. This year we have 
13 retiring and 10 of them will be at the luncheon. The current attendance count is around 50. Don 
Sperber suggested that we invite the Bishop to attend the luncheon or at least part of the luncheon to 
recognize the retirees. Noreen will check her calendar and see what they can do to make it happen. 
 
We need additional lay members of our Board. If you know of possible candidates, let Kim or Noreen 
know. Donald Moore, Don Porter and Don Sperber have terms that are up. Don Sperber stated he 
would be willing to continuing serving. Donald Moore is willing to continue until we identify someone 
else from the Trinity District. 
  
Future Meeting dates: 
Kim noted that we have had better attendance through Google hangouts and suggested that more of 
our meetings be scheduled through hangouts. The following dates and meeting formats were decided: 
 
Saturday, August 20, 2016 via Google Hangouts - 9:00 to 2:00 
Saturday, November 12, 2016 via Google Hangouts - 9:00 to 2:00 
Saturday, January 21, 2017 via Google Hangouts - 9:00 to 2:00 
Friday, March 10, 2017 face to face at the Conference Office - 10:00 to 3:00 
Saturday, April 29, 2017 via Google Hangouts - 9:00 to 2:00 
 
As all business was completed, the meeting was adjourned at 1:16 pm. 
 
Minutes Submitted by Teresa Rivera, Secretary 


