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Rocky Mountain Conference of The United Methodist Church 
Board of Pension and Health Benefits Meeting Minutes 

Saturday, August 20, 2016, via Google Hangouts 
9:00 a.m. – 2:00 p.m. 

 
Voting Board Members Present: Kim James (2011) (Chairperson), Elaine Johnsen (2013) (Vice 
Chairperson), Teresa Rivera (2012) (Secretary) Dale Thurman (2016), Christiana Uesi (2016), Phil 
Vogels (2013), John Weibel (2014). Voting Board Members Absent: Kay Palmer Marsh (2013), 
Donald Moore (2008), Don Sperber (2008), and Sandra Towns (2016). 
 
Non-Voting Members Present: Barb Hora (Wespath Rep), Jana Collins and Noreen Keleshian 
(Staff), Paul Kottke (Cabinet Rep), Reuben Wilbur (CF&A Rep).  
 
Call to Order, Welcome and Devotion  
Kim called the meeting to order and offered a devotion.  She welcomed the new members of the 
Board and asked all to introduce themselves. 
 
Review Agenda and Approve 4/30/2016 Meeting Minutes    
The minutes were approved as written.  
  
Kim confirmed the unanimous vote taken via email approving benefits for a pastor based on a 
request from District Superintendent Melanie Rosa.  The pastor experienced a medical situation and 
was away from work for three months.  CPP disability insurance only comes into play when a 
participant is going to be out of work for six months or more.  The request from Melanie was that 
the Board of Pension & Health Benefits help cover the pastor’s full benefits for three months, to 
alleviate some of the financial stress on the church during this time. The contribution from our 

Board was $4,657.28 
  
Review Annual Calendar 
Kim reviewed the calendar that is used as she and Noreen build the agenda.  She noted that Board 
members from the Yellowstone Conference will be at the Quadrennial Benefits Conference in 
September and it would be a good time for our two Boards to meet in preparation for the potential 
creation of a new conference.  Noreen will schedule a dinner for all of us.  As to the planning to 
create a new conference, there were two committees last year and now there will be more 
committees created to discuss the details and develop a plan to present for approval at our Annual 
Conference sessions.  Kim noted at this time this Board has not been asked to be part of the work. 
 
Comprehensive Benefit Funding Plan 
Noreen, earlier this week, shared the benefits manual prepared by Wespath for new District 
Superintendents with all committee members for reference. She reviewed the Comprehensive 
Benefit Funding Plan that was approved by our Annual Conference for the Committee.  It is a good 
summary of the benefits offered by the conference and how we plan to pay for them. 
 
Financial Reports         
Noreen reviewed the financial statements through 6/30/2016.  She explained that there are four 
funds for the conference.  The General Fund 10 is for general conference expenses.  This committee 
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reviews the Health and Pension funds, Funds 20 and 30.  The last fund is for property insurance.  
The conference bills the local churches for Health, Pension and Property insurance.  
 
Health Fund 20 - All full time eligible clergy are required to be in the Conference health plan, with 
single coverage paid in full by the church.  The active premiums billed are the premiums billed to 
local churches.  There is no markup, but there is a blended rate to account for the two plans offered.  
The Retiree health premiums are billed to eligible retirees for their 80% portion of premium.  The 
Lay premiums billed are for conference lay staff, paid through the general fund.  We are eligible to 
receive a Health Performance Dividend every two years, calculated based on health claims 
experience.  The Transfer In line item is for health benefits for clergy who are retired, paid from the 
general fund.  In 2015, we established an HRA for active clergy and lay employees of the 
Conference that completed the Blueprint for Wellness testing.  Other professional/consultant was a 
special request from the Cabinet for health services.  The Grants are for clergy supporting the work 
of new church development.  The bad debt line item was a one-time debt forgiveness given to a 
church in our Jubilee program as they re-righted their financials. 
 
Pension Fund 30 - Noreen noted the premiums billed are from the local church and conference for 
clergy staff.  All of these benefits are managed through Wespath.  The conference pays these 
premiums on time regardless if the church is late.  Eligible full time and ¾ time clergy are enrolled in 
CRSP.  For CRSP defined contribution, each church is billed 3% of plan compensation; 10.5% is 
billed to the church for the defined benefit portion.  This conference approved a mandatory 
contribution for ½ time clergy to a UMPIP account.  The expenditures for the defined contribution 
may be less than billed if clergy do not contribute 1% towards their defined contribution for the full 
match.  All eligible clergy are actively encouraged to contribute.  The defined benefit is expensed 
once a year in December.  There is also a grant expense for pensions for clergy supporting the work 
of new church development. 
 
Noreen reviewed the investment accounts at Wespath.  The Retiree healthcare account is a reserve 
for retiree healthcare and as it grows we can reduce the amount in the general fund for retiree 
healthcare.  For 2016 there is $405,000 budgeted in the general fund and in 2017 it was reduced to 
$390,000.  If the investment account would accumulate to $9,405,044 Accumulated Postretirement 
Benefit Obligation then a much reduced amount could be budgeted from the general fund for 
retiree healthcare.  The clergy pension rejuvenation investment is a reserve primarily for the 
ministerial pension plan.  We are working with Wespath actuaries to determine how much is needed 
in this account.  In 2011, due to the market downtrend, $388,000 was taken to cover a shortfall in 
the ministerial pension plan.  We also have used monies from this investment to donate for the 
Central Conference Pension Initiative (i.e. Africa, Philippines).  That fund (CCPI) is now fully 
funded.  The defined benefit reserve ensures that there are enough funds for payment to Wespath 
despite market downturns or changes to mortality estimates.   
 
We reviewed pension and health arrearages, which show an increase for this period, however the 
summertime typically is higher in arrearages.  The Conference is following up with those churches. 
 
Noreen reported that the Wespath actuary sent four different economic projection scenarios.  She 
suggested that we have a smaller group meet with the actuaries to go over the data and the group 
include Kristi Kinnison from the Rocky Mountain United Methodist Foundation and Reuben 
Wilbur, our CFA rep.  This smaller group could review the scenarios and make a recommendation 
to the Board.  Noreen will contact the actuary and discuss next steps. 
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Health Benefits – Active Clergy 
Jana has not received information from Wespath to fully report on the 2017 wellness incentive.  She 
did see good attendance for the Blueprint for Wellness testing at the Annual Conference session, 
and has received questions regarding the incentive.  The unknown is how many clergy and eligible 
spouses have sought these services outside the AC session.  For 2017 the incentive will be $225 for 
each eligible participant.  Once Jana receives the list of those that qualified she will notify first time 
receivers.  Kim noted the Health Quotient is also a good incentive that reduces the deductible if 
completed. 
 
Noreen has done some research on preparing a health benefits survey.  She received a sample survey 
from Oregon-Idaho that we could use as a basis for ours.  They did a good job of giving an 
overview of current benefits prior to asking the survey questions.  She also discussed this with the 
Yellowstone conference and reviewed the idea of both conferences sending the same survey.  Barb 
noted that we need to manage expectations and be careful if we ask about offering a waiver or a 
move to private or public exchanges when we are not ready to do that. Our conference currently 
requires that all churches pay in to HealthFlex for eligible full time clergy.  Kim noted that some 
churches are moving their clergy to ¾ time so that they do not need to participate in the conference 
health plan.  Barb added that also reduces the clergy’s pension benefits.  After discussion, the Board 
felt that the survey should be postponed for a year to determine the impact the upcoming election 
will have on future healthcare coverage options. Kim will contact the clergy asking for the survey to 
discuss the Board’s decision.  Kim indicated that this may be a good time to discuss offering the full 
HealthFlex exchange to give more options.  This can be a future agenda item. 
 
Health Benefits – Retired Clergy 
Kim reviewed the current benefits.  Retirees are given a set amount of money in a Health 
Reimbursement Account and select the supplemental plan that best fits their needs through 
OneExchange.  Jana prepares active clergy as they get close to retirement.  John noted that 
OneExchange works directly with retirees to help them select the best plan.  The OneExchange 
website lists all available plans.  John indicated that OneExchange has three facilities in Phoenix, Salt 
Lake City and Dallas, and continues to grow with well over a million members. 

 
Pension Benefits          
Noreen said there is not much new information that hasn’t already been discussed.  We have many 
clergy eligible for Pre-82 benefits, and many members access benefits through a combination of Pre-
82, the Ministerial Pension Plan (MPP), and Clergy Retirement Security Plan (CRSP) based on their 
service years. 
 
Comprehensive Protection Plan (CPP) 
There is no longer an optional category for special arrangements.  We can elect to cover other leave 
categories (other than medical leaves that are approved for a disability) to continue CPP coverage 
for up to a year.  The conference may need to pay the full cost as the clergy that have been granted a 
leave have not wished to continue the coverage and cover the cost on their own.  There is a rule that 
requires a certain number of years participation for continuation at retirement that Barb can clarify.  
Teresa moved that we only continue coverage under CPP for clergy on medical leave approved for 
CPP disability, and do not elect to continue coverage for clergy on other types of leave or attending 
school.  Elaine seconded the motion; all approved.  This can be changed annually and would require 
a new adoption agreement. 
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Wespath Benefits and Investments Updates 
Barb reported that we will receive an actuarial report in September showing our CRSP-DB required 
contribution for 2017. It is expected that there will be an increase as they will use new mortality 
tables and retirees are projected to live longer.  There will also be a change in the mortality tables 
used for Pre-82, MPP and CPP.  There is an anticipated CPP payment redirection for 2018 and 2019 
that this Board will need to discuss in the future. Barb reminded all of the new name, Wespath 
Benefits and Investments.  
 
Other Business 
The Quadrennial Benefits Conference is in Denver, Sept 29-Oct. 1, 2016 at the Westin Hotel at 
DIA.  Noreen will work on making the joint dinner arrangements with the Yellowstone Conference.  
All are signed up to attend except Donald Moore and Kay Marsh. 
 
Reuben asked if there was anything else to take to CFA.  Kim noted that we have $4 million in our 
reserve for retiree healthcare. Once we are at $9,405,044 in reserves we will be able to significantly 
reduce the amount needed from the general fund.   
 
Future Meeting dates: 
Saturday, November 19, 2016 via Google Hangouts - 9:00 to 2:00 
Saturday, January 21, 2017 via Google Hangouts - 9:00 to 2:00 
Friday, March 10, 2017 face to face at the Conference Office - 10:00 to 3:00 
Saturday, April 29, 2017 via Google Hangouts - 9:00 to 2:00 
 
As all business was completed, the meeting was adjourned at 1:15 pm. 
 
Minutes Submitted by Teresa Rivera, Secretary 


